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I. Recognition ;

I, Negotiation of a Successor Agreemen
III. Administrators' Calendar

Iv. mmcmm %@W

V. Professiona




recognizes the :ﬁ*«mm W’ﬁpmx Penns Neck Regio

Admindetrators Association as the sole and m}mw Wm%ﬂw
for collective negotiations concerning the terms and conditions of
employment for administrators of the Distwviet. :xmm& in this group
are all school principals, the sssistant principsls, divector of
guidance, and supervisors and coordinators.

A1l negotiations shall be ag provided in eccoxdance with the
provigions of Chapter 3&3 of the Public Laws of 1968 in a good faith
effort to reach agreement on sll matters concerning the tewms and
conditions of Wm‘m

agreement shall remain in force for a period of ome ;smw
irning on Ju.w 1, 1973 and shall teminate on June 30, 197k

contruct ahall stay in offct beyoal the Jume 30, 197 dato i¢ s

mmlywﬁw&ambyw , ,

The following adminigtrators shall be employed from September 1
o ﬂxm am whiah m one week afber the last worlting day of the

mm azmm Sochool Pelag 'ml
mwtwmm ’

Weat Harmony mmw
Pexmg Grove Hiddle Sl

Administrators’ requests to attend professional meetings shall be
congldered on an individual basis,

adminigtrator covered by this contract shall be allowed to

Evexy
attend meetings or conferences only on the approval of the superintendent.




All sdmindstrators of the Perms Grove-Upper Perms Neok Regional
School District ave eligible to apply for reimbursement of $20.00
per oredit of the cost of course credits nmot to ww& 12 semester
hm:tm? amﬁiw dumm wy fiscal year. Administrators shall receive
roink courses related to their administrative assignment
wmﬁ}x m m&u MWu July let and June 30th, Bach request for
reimbursement shall %m gubstantiated by an appropriate college
transeript.

1. % Board will provide the same insuren
in the school year of 1971-72. Any imma@@ mw& m said Mmfiﬁ&
will s&m “m paid by the Boaxd. Commencing w:i:&h the amal year 197&-&9’?&4,}
the Board will Wm@ one~third (1/3) depen: }
applicable., Commencing with the school year 197 19?5;
provide 100% &@Wwﬁ& r coverage, wheve applicable,

2. Sick policy for each administrator shall be the same as agre
upon with the Penns Grove-Upper Pemns Neok Reglonal Education MWM&WM
as outlined in Article XXII of the Teacheva® conbract.

3. Babbattical lewm ghall be granted to one aduinistrator each
gchool year. To be eligible an adminigtrator shall have served 12 years
wﬁ% school wamm of which 5 years shall be in an adninistrative
po Tie

. The District administration shall develop a listing of substitute
gecretaries, speclal teachers and regular classroom teachers (within
reagon) by September lst of each school yeaxs

1. The Board of Bducation reserves the right to set salaries on an
individual position basis.




2, Listed below is the Bosrd of Bdwoatd
galaries for the listed positions fow the 1973-7) schoc

s Gzove High &mx mmm Principal $18,152
s ? of Guldance $15,88L

m?? Grove Middle & 1 Assiotunt Principal  $12,860

fnmmony Stxoet mmw $145, 480

wmwmm &mm E’wﬁmﬁw
Bupervisor of Curriculunm & Instruction
Cooxdinator of Special Sexvices
Coordinator of Federal & Btate Programs
(Titles)

*mamm. wﬁ.ﬁamawmm M*&mmy~ ,
Jien basis,

The following sdministrators will be employed fron July 1 to

Fm ‘W m %’ic:&wl m:mm Principal
\ : b School M@www

ol & State Progrems (muw)

Coomdinator of R

&WW%WWMWWE%MB@MMWM
L weeks of paid vacation during ihe mummer recess which shall be
acheduled with the mmt and sdvice of the Supeziniendent of Schools.

A Joint Gam:l*km Wiﬁ‘tiﬁ& of three (3) members
members of the m&mﬁmﬁmw &wmatiam

1. base salavies for the various administrative positions

2. & systen of perfomuance mwmm of Mﬂrﬁ.@m&a Me&z is b0
be the basis for administrators? Ww&w during followving
years., This evaluation is to be based on mwm %o be
established by the Joint m&w‘

upon the effective




In vitwess Wﬁ‘ the MM haveto have caused
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